
US. Department of Labor Employment & Training Administration
John F. Kennedy Federal Building
Room E-350
Boston, MA 02203

Please refer to document #: 751701

June 27, 2014

Mr. Charles J. Fogarty
Director
RI Dept. of Labor and Training
Center General Complex
1511 Pontiac Avenue
Building 72-2
Cranston, Rhode Island 02920-4407

Dear Director Fogarty:

This letter confirms the finalized performance levels for the Workforce Investment Act (WIA)
Title lB Programs and Wagner-Peyser (W-P) Act funded activities for Program Year (PY) 2014.
A summary of the agreed-upon levels is enclosed.

In accordance with Training and Employment Guidance Letter (TEGL) No. 25-13 (Negotiating
Performance Goals for the WIA Title lB Programs and Wagner-Peyser Act Funded Activitiesfor
Program Year 2014), this letter constitutes a modification to the Rhode Island Department of
Labor and Training’s State Plan and serves to incorporate the agreed-upon performance goals
into the State Strategic Plan. Please ensure that the agreed-upon goals are included in the state’s
official copy of the Rhode Island Department of Labor and Training’s State Plan. In addition,
please ensure that any published version of the plan (on the state’s website or through other
forums) includes the agreed upon goals. These goals will be entered into ETA’s on-line
reporting system.

Thank you and your staff for the time and effort related to arriving at mutually agreed-upon
performance goals. Please contact me or Ms. Christina Eckenroth at (617) 788-0157 or
eckenroth.christinadol. gov with questions.

Since ely,

Holly C. O’Brien
Regional Administrator

Enclosure

http://www.doleta.gov/regions/regol bos



Workforce Investment Act (WIA) and Wagner-Peyser (W-P) Act
Final Negotiated Performance Goals Summary

Program Year (PY) 2014
Rhode Island

Performance Measures Final PY 2014 Goals

WIA Adults
Entered Employment 81%
Retention 89%
Average Earnings $12,000
Credentials 68%
VIA Dislocated Workers

Entered Employment 82%
Retention 92%
Average Earnings $17,000
Credentials 72%
WIA Older Youth
Entered Employment 72.1%
Credential 51.5%
Earnings Change $3,000
Retention 79%
WIA Younger Youth
Skill Attainment 96.8%
Diploma or Equivalent Attainment 70%
Retention 68%
WIA Customer Satisfaction
Participant Satisfaction 80%
Employer Satisfaction 77%
W-P Labor Exchange (LEX)
Entered Employment 54%
Retention 83%
Average Earnings $13,540


