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WORKFORCE INVESTMENT NOTICE:00-25

[] JTPA     [] WELFARE TO WORK     [X] WIA
TO:
WORKFORCE INVESTMENT AREAS

FROM: 
Richard Beneduce, Chief - Workforce Investment Office


SUBJECT:
Expenditure Levels and Refocus from Core to Training 
DATE:   
April 30, 2001

PURPOSE:  To provide information on Local, Regional and National expenditure levels for WIA and guidance on refocusing WIA services more toward training.

ISSUE 1

BACKGROUND:  WIA expenditure levels are extremely low for the period ending March 31, 2001.  Only 1 billion of the 3 billion-dollar WIA allotment for PY 2000 has been expended as of this period.  This is compounded by the fact that the JTPA carry-in of $800 million was more than likely part of the $1 billion expenditure.  This translates to only $200 million of WIA funds having been expended or approximately 7%. 

Expenditure levels for States in the Region for this period are: CT 40%, MA 44%, ME 55%, NH 32%, RI 46%, and VT 62%.  Some of the expenditure levels for some other States are: NY 10%, PA 26%, CA 20%.  States that are below a threshold of 50% at this point will be subject to immediate corrective action plans.

These extremely low expenditure levels are placing the program in a situation where rescissions for PY 200 and/or reduced allotments for PY 2002 may become reality.  

On May 20, Ray Uhalde, Deputy Assistant Secretary of Labor will go before the Congressional Appropriations Subcommittee to provide them with an explanation for the low expenditure levels. 
His expectation was that WIA would be at 80% by the end of the Program Year.  

ISSUE 2

BACKGROUND:  There has been much discussion over the focus of WIA.  Is it a work first program or a training program?  Many Workforce Development Professionals had varying opinions on this subject.  Even USDOL officials had differences of opinion.  

From my perspective, as long as we meet the performance criteria it should not make any difference where the client exits the program and is placed, be it core, intensive or training.   At the same time, I am fully aware that providing only core services is equivalent offering services that are already provided through Wagner-Peyser.    

Advance information that I have received from the Regional Office indicated that USDOL would be issuing a policy stating that WIA is in fact a training program and that States should develop strategies to insure that this philosophy prevails. 

ACTION:  I have scheduled a meeting of State and Local WIA staff for Monday, May 7 at 8AM** at the 2nd floor Conference Room of Building 73.  The purpose of the meeting will be to develop strategies for both issues stated above. 

INQUIRES: Questions concerning this WIN may be directed to me at 462-8781.

** Revised Time.







