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The question has been raised on how we should plan for  the expenditure of PY 1999 JTPA dollars given the fact that WIA will roll in on July 1, 2000,

At this juncture, without guidelines from DOL on the transition from JTPA to WIA, my best advise is to assume that the JTPA carry out dollars will become WIA dollars to provide services under WIA. Carry out JTPA clients will continue to be considered JTPA and financial commitments will be met with the JTPA funds converted to WIA.

Therefore, planned expenditure charts in your Job Training Plan should not go beyond  6/30/99 and commitments in vendor contracts should not extend too far into PY-00.

Although I realize that it may be necessary to enroll a client into a 6 month training program in May 2000, the above should not deter you from doing that.

Additionally, our PY-98 waiver, allowing two cost categories and 20% administration for all titles does not apply for PY-99. I am seeking information on the possibility of an extension.

Inquires concerning this Letter Series may be directed to me or to your SDA representative.   

