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Reference is made to WDL 97-10, dated September 17, 1997, that provided you with the Performance Standards Policy adopted by the State Job Training Oversite Committee.  Also included in WDL 97-10 was the methodology that is to be utilized to determine incentive and technical assistance awards. As a reminder, present year (PY-98) funds are being utilized to provide incentive awards for prior year (PY-97) performance outcomes. 

Enclosed are several worksheets that will allow you to follow the process of generating your standards, using the regression model developed by DOL, and the awarding of incentive and technical assistance dollars.

The worksheets are:

1.
A group of eight spreadsheets(specific to your SDA), one for each core standard, that inputs the characteristics of your terminees and other local factors used to generate your standard and the inclusion of the Governor’s adjustment.
2
A worksheet(specific to your SDA) that illustrates the DOL standard, the standard generated by the model, your final standards with the Governor’s adjustment applied and your actual performance.

3.
A spreadsheet that applies the process used to determine your incentive and technical assistance awards consistent with WDL 97-10.  

Below is a summary of the calculations that generated the awards.

PROGRAM YEAR 1998






INCENTIVE

T/A
TOTAL


TIER I
TIER II



GRI
20,005
14,888

34,892

NRI
15,388
21,885
 5,831
43,104

P/C
20,005
18,625
0
38,630

As you will note on the information I am providing to you, I utilized the Governor’s adjustment to calculate your standard which ultimately had an effect on your incentive awards.  This standard (with the Governor’s adjustment) is not what is reported to the  Department of Labor nor illustrated on the SPIR report.  The standards illustrated on the SPIR report are compared to the performance outcomes listed on the same SPIR report and are the data used by the Regional Office to produce the SDA and state performance evaluations.       

Modifications to your Job Training Plan for PY 98 should be submitted to reflect the inclusion of these funds into the respective budget pages.

Note, funds provided for technical assistance shall be utilized by the SDA in the manner described in your corrective action plan which shall be consistent with the requirements of the State policy on SDA/SSA Technical Assistance and Reorganization  (Letter Series 95-04).

Questions concerning the awarding of Incentive/Technical Assistance Funds or any of the enclosed data should be directed to my attention at 222-3930.
