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WORKFORCE INVESTMENT NOTICE: 10-08  
 
TO:  WORKFORCE INVESTMENT AREAS 
 
FROM:  David Tremblay, Acting Administrator-State Workforce Investment Office 
 
SUBJECT:  On-the-Job Training Reimbursement Waiver 
 
DATE:  January 26, 2011 
 
 
1. PURPOSE.  This issuance provides information concerning the Department of Labor, 

Employment and Training Administration’s (ETA) approval of a waiver regarding employer 
reimbursement for On-the-Job Training (OJT).  

 
2. REFERENCE(S).  Workforce Investment Act (WIA) §101(31)(B); WIA Final Rules 20 CFR 

Part 652 et al., dated August 11, 2000 §663.710(b); Training and Employment Guidance 
Letter (TEGL) No. 09-10;  Workforce Investment Notices #00-14 and #01-15; waiver 
approval letter dated January 11, 2011. 

 
3. BACKGROUND.  WIA regulations state that employers may be reimbursed up to 50% of 

the wage rate of an OJT participant for the extraordinary costs of providing the training 
and additional supervision related to the OJT.  In order to increase the number of 
employers (especially small businesses) participating in the OJT program and to allow for 
greater flexibility, the State requested, and was granted, a waiver from ETA of this 
regulation.  Under the waiver, the following reimbursement rates will be permitted:   

 
a) up to 90 percent for employers with 50 or fewer employees; 
b) up to 75 percent for employers with 51-250 employees; 
c) the current statutory requirements (50 percent reimbursement) for 

employers with more than 250 will continue to apply.  
   

4. DISCUSSION.   
• Effective January 11, 2011 (the date of the waiver approval letter), OJT contracts can 

be written in accordance with the above reimbursement schedule.   
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• This waiver will remain in effect until further notice and is applicable to both WIA 
formula funds and funds made available under the American Recovery and 
Reinvestment Act of 2009.   

• When determining the funding source for OJT, local areas must use the appropriate 
program funds for the appropriate WIA-eligible population.  Local areas may provide 
OJT to low-income adults with WIA Adult funds, and may provide OJT to dislocated 
workers with WIA Dislocated Worker funds.  OJT provided with statewide funds must 
serve WIA eligible individuals.  

• Local areas are reminded that local policies should be modified as necessary, 
including how the number of employees will be verified.   

• As described in TEGL No. 09-10, the impact this waiver has had on performance must 
be addressed in the WIA annual performance report, due on October 1 of each year.  
Local areas must include this information when submitting their annual narrative report 
to the State.   

• In the future, ETA monitoring will focus on the implementation and uses of this, and all, 
waivers; therefore detailed records and files must be maintained.   

 
5. ACTION REQUIRED.  Local Workforce Investment Areas are requested to widely 
distribute copies of this issuance to local Workforce Investment Area agency staff and other 
partners and to modify local policy and documents as necessary.  
 
6. INQUIRIES.  Questions concerning this WIN may be directed to me at 462-8812 or to 

Mavis McGetrick at 462-8791. 


