STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
BEFORE THE RHODE ISLAND STATE LABOR RELATIONS BOARD

IN THE MATTER OF

RHODE ISLAND STATE LABOR
RELATIONS BOARD

_AND- : CASE NO: ULP-5865

LITTLE COMPTON SCHOOL DEPARTMENT :

DECISION AND ORDER OF DISMISSAL

TRAVEL OF CASE
The above-entitled matter comes before the Rhode Island State Labor
Relations Board (hereinafter “Board”) as an Unfair Labor Practice Complaint
(hereinafter “Complaint”) issued by the Board against the Little Compton School
Department (hereinafter “Employer’) based upon an Unfair Labor Practice
Charge (hereinafter “Charge”) dated July 10, 2007 and filed on July 16, 2007 by
the Little Compton Educational Support Personnel/NEARI (hereinafter “Union”).

The Charge alleged violations of R.I.G.L. 28-7-13 (3) (6) and (10)
as follows:

The Little Compton School Committee has hired Non-Union
workers to do bargaining unit work, specifically painting and
cleaning.

Following the filing of the Charge, an informal hearing was held on
October 17, 2007. On December 4, 2007, the Board issued its Complaint. The
Employer's Answer to the Complaint was dated December 12, 2007. The matter
was heard formally on February 28, 2008. Representatives from both the Union
and the Employer were in attendance and had full opportunity to present
evidence and to examine and cross-examine witnesses. Both the Employer and

the Union submitted their briefs on April 17, 2008.

FACTUAL SUMMARY AND DISCUSSION

In the spring of 2007, the Superintendent of Schools in Little Compton, Mr.
Harold Devine, began to make arrangements for some much needed painting for

the Town’s school building- the Wilbur & McMahon School. Prior to posting any






