STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
BEFORE THE RHODE ISLAND STATE LABOR RELATIONS BOARD

IN THE MATTER OF

RHODE ISLAND STATE LABOR
RELATIONS BOARD

_AND- : CASE NO: ULP-5854

WARWICK SCHOOL COMMITTEE

DECISION AND FINAL ORDER OF FAILURE TO CONCLUDE
ON SUBSTANTIVE GROUNDS

TRAVEL OF CASE

The above-entitled matter comes before the Rhode Island State Labor
Relations Board (hereinafter “Board”) on an Unfair Labor Practice Complaint
(hereinafter “Complaint”) issued by the Board against the Warwick School
Committee (hereinafter “Employer”) based upon an Unfair Labor Practice Charge
(hereinafter “Charge”) dated April 14, 2007 and filed on May 18, 2007 by the
Warwick Independent School Employees Union (“WISE” (hereinafter “Union”).

The Charge alleged a multitude of violations. Following the filing of the
Charge, in lieu of an informal hearing, the parties submitted written position
statements. The Board issued its Complaint on February 18, 2008, charging the
Employer as follows: '

1) That the Employer violated R.I.G.L. 28-7-13 (6) when it failed to

respond in a timely and substantiating, meaningful manner to the

Union’s legitimate requests of March 2, 2007 for information; thus,
violating the duty to bargain in good faith.

2) That the Employer violated R.1.G.L. 28-7-13 (6) and (10) when
on March 2, 2007, David Small, the Director of Buildings and
Grounds, engaged in threatening and intimidating conduct against
a member of the Union’s contact bargaining team.

3) That the Employer violated R.I.G.L. 28-7-13 (6) and (10) when
on March 27, 2007 the Employer made false, misleading or

A ULI_D 5853 was also issued this day and was consolidated with this action for processing and
hearing purposes.






