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RHODE ISLAND

DECISION AND ORDER

TRAVEL OF CASE

The above entitled matter comes before the Rhode Island State Labor

Relations Board (hereinafter "Board"), as an Unfair Labor Practice Complaint

(hereinafter "Complaint"), issued by the Board against the State of Rhode Island,

Community College of Rhode Island (hereinafter "Employer"), based upon an

Unfair Labor Practice Charge (hereinafter "Charge") dated April 27, 2007, and

filed on April 30, 2007, by the CCRI Educational Support Personnel Association,

National Education Association (ESPAINEA) (hereinafter "Union.").

The Charge alleged violations of R.I.G.L. 28-7-13 (3) (5) (7) and (10) as
follows:

"In connection with a pending grievance, the Association requested
payroll records in January 2007. The request was reiterated in
April 2007. To date, the information has not been provided. "

Following the filing of the Charge, an informal conference was held on

July 25, 2007, in accordance with R.I.G.L. 28-7-9. On October 7, 2007, the

Board issued its Complaint alleging: "The Employer violated RIGL 28-7-13 (3)

(5) (7) and (10) when it refused to provide limited, redacted, payroll information

concerning the discharge if sick days by personnel in the Maintenance

Department which is relevant and reasonably necessary for the Union to

investigate a grievance filed by two of its members."

The matter then set down for formal hearing for November 13, 2007, but

was ultimately rescheduled to January 10, 2008. The Employer filed a Motion to

Dismiss the Board's Complaint on December 21, 2007 and the Union filed an
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