
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
BEFORE THE RHODE ISLAND STATE LABOR RELATIONS BOARD

IN THE MATTER OF

RHODE ISLAND STATE LABOR
RELATIONS BOARD

-AND- CASE NO: ULP-5841

WARWICK SCHOOL COMMITTEE

DECISION AND ORDER OF DISMISSAL

TRAVEL OF CASE

The above entitled matter comes before the Rhode Island State Labor

Relations Board (hereinafter "Board"), as an Unfair Labor Practice Complaint

(hereinafter "Complaint"), issued by the Board against the Warwick School

Committee (hereinafter "Employer"), based upon an Unfair Labor Practice

Charge (hereinafter "Charge") dated February 14, 2007, and filed on

February 22,2007, by the Warwick Teachers' Union, AFT, Local 915 (hereinafter

"Union.").

The Charge alleged violations of R.I.G.L. 28-7-13 (3) (5) (6) and (10) as
follows:

".The School Committee, through its Chairman, Robert Cushman
and its Chief Negotiator, Rosemary Healy, made public statements
with the intent of interfering with the Administration of the Union,
including the election of its officers and discouraging membership in
the Union. Further, the Employer made comments indicating a
refusal to bargain in good faith. The Contract between the parties
was ratified on August 17, 2006. "

Following the filing of the Charge, the matter was placed into abeyance at

the request of the Union while the parties attempted to resolve their dispute. On

February 26, 2008, the Union requested reactivation of the matter since the

parties had failed to resolve it themselves. An informal conference was held on

April 28,2008, in accordance with R.I.G.L. 28-7-9. On June 12, 2008, the Board

issued its Complaint alleging: "The Employer violated RIGL 28-7-13 (3) and (10)

when, through its agents, made public statements with the intent of interfering
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