STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
BEFORE THE RHODE ISLAND STATE LABOR RELATIONS BOARD

IN THE MATTER OF

RHODE ISLAND STATE LABOR
RELATIONS BOARD

-AND- : CASE NO: ULP-5832

CITY OF EAST PROVIDENCE

DECISION AND ORDER OF DISMISSAL

TRAVEL OF CASE

The above-entitled matter comes before the Rhode Island State Labor
Relations Board (hereinafter “Board”) as an Unfair Labor Practice Complaint
(hereinafter “Complaint”) issued by the Board against the City of East Providence
(hereinafter “Employer”) based upon an Unfair Labor Practice Charge
(hereinafter “Charge”) dated January 11, 2007 and filed on January 12, 2007 by
the USW, on behalf of its Local 15509 (hereinafter “Union”).

The Charge alleged violations of R.1.G.L. 28-7-13 (10) as follows:

The City is refusing to apply the previously agreed upon resolution

to a seniority-based transfer issue. In 2002, the desired settlement

was reached with a previous City Manager. By acting in bad faith

and continuing to refuse, in 2006 and 2007, to honor the

settlement, the City undermines the grievance process and the

entire relationship between the City and Local Union.

By letter dated January 30, 2007, the Union requested to amend its
charge to include violations of Subsections (3) and (6) of R.I.G.L. 28-7-13.
Following the filing of the Charge and requested amendment, the Employer
submitted a written Answer to the Unfair Labor Practice Charge, as well as a
Motion to Dismiss and Memorandum in Support of Motion to Dismiss. An
informal conference was held on February 12, 2007, as which the Union
submitted a written Rebuttal to Respondent’s Motion to Dismiss. On March 21,
2007, the Board issued its Complaint. The matter was heard formally on June 5,
2007. Representatives from both the Union and the Employer were in attendance

and had full opportunity to present evidence and to examine and cross-examine

withesses.






