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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
BEFORE THE RHODE ISLAND STATE LABOR RELATIONS BOARD

IN THE MATTER OF

RHODE ISLAND STATE LABOR
RELATIONS BOARD

-AND- CASE NO: ULP-5759

THE TOWN OF NORTH SMITHFIELD

DECISION and ORDER

TRAVEL OF CASE

The above entitled matter comes before the Rhode Island State Labor

Relations Board (hereinafter "Board") as an Unfair Labor Practice Complaint

(hereinafter "Complaint") issued by the Board against the Town of North

Smithfield (hereinafter "Employer") based upon an Unfair Labor Practice Charge

(hereinafter "Charge") dated June 14, 2005 and filed on June 16, 2005 by RI

Council 94, AFSCME, AFL-CIO.

The Charge alleged violations of R.I.G.L. 28-7-13 (6) and (10) as follows:

"The Town through its finance Director, Jill Gemma, has unilaterally
changed working conditions without negotiations with the union. (See
attached memo) The Town has changed the weekly pay to a bi-weekly
payroll."

Following the filing of the Charge, an informal conference was scheduled

for July 11, 2005, in accordance with R.I.G.L. 28-7-9. On September 8, 2005,

the Board issued its complaint. The Employer filed an answer on September 14,

2005. The matter was heard formally on November 10, 2005. Representatives

from both the Union and the Employer were in attendance and had full

opportunity to present evidence and to examine and cross-examine witnesses.

After three extensions, both parties filed their post-hearing briefs with the Board

on February 10, 2006. In arriving at the Decision and Order herein, the Board

has reviewed and considered the testimony, evidence, oral arguments, and

written briefs submitted by the parties.




