STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
BEFORE THE RHODE ISLAND STATE LABOR RELATIONS BOARD

IN THE MATTER OF

RHODE ISLAND STATE LABOR :
RELATIONS BOARD : CASE NO: ULP-5704

-AND-

RHODE ISLAND AIRPORT CORPORATION

DECISION AND ORDER OF DISMISSAL

TRAVEL OF CASE

The above entitled matter comes before the Rhode Island State Labor
Relations Board (hereinafter “Board”) as a Unfair Labor Practice Complaint
(hereinafter “Complaint”) issued by the Board against the Rhode Island Airport
Corporation, (hereinafter “Employer”) based upon an Unfair Labor Practice
Charge (hereinafter “Charge”) filed on December 16, 2003 by Rhode Island
Council 94, AFSCME AFL-CIO (hereinafter “Union”).

The Charge alleged violations of R.I.G.L. 28-7-13 (6) and (10):

The Rhode Island Airport Corporation has not bargained in good
faith with the Union regarding the fire and rescue employees.

Following the filing of the Charge, an informal conference was held on
January 16, 2004. Thereafter, the parties requested that the matter be placed
into abeyance to see whether it could be settled. A second informal hearing was
held on November 17, 2004. The Board issued its Complaint on January 27,
2005 and charged the Employer with a failure to bargain in good faith concerning
the potential upgrade of firefighter positions. The Employer filed its answer to the
complaint on February 18, 2005, denying the allegations therein. A formal
hearing was conducted by the Board on May 5, 2005. Representatives from both
the Union and the Employer were in attendance and had full opportunity to
present evidence and to examine and cross-examine witnesses. In arriving at the
Decision and Order of Dismissal herein, the Board has reviewed and considered

the testimony and evidence presented and arguments contained within the post

hearing briefs.






