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TRAVEL OF CASE

The above-entitled matter came on to be heard before the Rhode Island

State Labor Relations Board (hereinafter "Board") on a Request for Accretion

(hereinafter "Petition") for the position of Director of Technology, currently held by

Paul Barrette. The Petition was filed by the Burrillville Teachers' Association on

December 14, 2006. An informal hearing was held on the matter on

January 10, 2007. The Board's Agent conducted a subsequent investigation on

the request. Upon completion of the investigation, the Board's agent filed an

investigative report with the Board, and on June 27,2007 provided a copy of the

same to the parties. The Union submitted a written response to the investigative

report on July 16, 2007. The Employer did not submit a response to the

investigative report. The members of the RI State Labor Relations Board

reviewed the investigative report and Union's response and made a preliminary

determination that the matter should proceed to formal hearing. A formal hearing

was held on January 24, 2008. Representatives from the Employer and Union

participated and were provided a full and fair opportunity to examine and cross-

examine witnesses and to submit appropriate documentary evidence. Upon

conclusion of the hearing, both parties submitted their briefs on

February 25, 2008.

DISCUSSION

The Union argues that the position of Director of Technology, is eligible for

accretion into the existing bargaining unit because: (1) Even though the position
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