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Highlights

• More than half (51.4%) of the 2011 estimated job vacancies were for part-time jobs, 
while 48.6 percent were for full-time jobs.

• Over three-quarters (76.9%) of the job vacancies were for permanent positions, while 
23.1 percent were for seasonal or temporary positions.

• Almost half (45.6%) of the estimated job vacancies had been open for less than 30 days 
and 16.6 percent had been open for 60 days or longer. Employers reported that they 
were constantly recruiting for more than 18 percent of their vacant positions.

• The majority of job vacancies were for educated and experienced workers. More than 
one third (36.6%) required a college degree (associate’s or higher) and 37.9 percent 
required a high school diploma/GED. Eighteen percent of the job openings had no 
educational requirement.

• More than half (55.3%) of the job vacancies required experience related to the position 
and 21.2 percent required general work experience.

• Some of the job vacancies provided benefi ts, such as health insurance (47.2%), paid 
vacation (47.5%), retirement/pension plan (40.5%) and paid sick leave (36.9%).

• Average starting wages fell from $16.15 per hour in 2010 to $14.98 per hour in 2011.

Rhode Island’s private sector businesses had an estimated 10,475 job vacancies in the spring 
of 2011. This translates to a vacancy rate of 2.8 percent or 2.8 job openings for every 100 
jobs fi lled in Rhode Island during the spring of 2011. In general, the higher the job vacancy 
rate the better the chances for a Rhode Island job seeker to secure employment. The 2011 
data represents an improvement over the 2010 rate of 2.2 percent, and an even larger 
improvement over the 2009 rate of 1.5 percent. While the current vacancy rate mirrors the 
pre-recession level, there was a notable decrease in quality of job vacancies refl ected by 
decreases in the percentages of full-time and permanent positions and those with benefi ts.  
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MAJOR FINDINGSMajor Findings

 

Private Sector Job Vacancy Data Summary
   

 2011 2010 2009   2006

     

Number of Job Vacancies  10,475 8,106 5,948 10,949

Job Vacancy Rate  2.8% 2.2% 1.5%   2.7%

(vacancies per 100 fi lled jobs)     

Full-Time Positions  48.6% 56.5% 50.4% 55.8%

Part-Time Positions  51.4% 43.5% 49.6% 44.2%

    

Vacancies Open < 30 Days  45.6% 37.2% 40.8% 35.8%

Vacancies Open  30-59 Days  14.6% 18.5% 11.6% 17.8%

Vacancies Open > 60 Days  16.6% 10.5% 15.4% 12.6%

Constantly Recruiting/ Hiring  18.7% 28.0% 32.2% 33.7%

    

Permanent Positions  76.9% 87.2% 82.1% 87.0%

Temporary/Seasonal Positions  23.1% 12.8% 17.9% 13.0%

    

Vacancies Requiring    

Diploma/GED  37.9% 43.7% 34.3% 41.0%

Vocational Training  7.4% 10.0% 11.5%   8.3%

Associate Degree  4.8% 12.1% 2.4%   8.3%

Bachelor Degree  25.6% 13.9% 19.0% 16.1%

Advanced Degree  6.2% 7.2% 9.3%   3.7%

No Education Requirement  18.0% 13.1% 23.5% 22.6%

    

License or Certifi cate   19.2% 18.8% 10.6% 25.8%

    

General Work Experience   21.2% 20.8% 13.2% 20.2%

Experience Related to Position   55.3% 53.6% 63.1% 51.7%

No Experience Required  15.6% 18.4% 23.8% 28.1%

  

Average Starting Hourly Wage  $14.98 $16.15 $14.64  $11.50

  

Vacancies Providing    

Health Insurance  47.2% 68.7% 45.1% 63.9%

Paid Sick Leave  36.9% 48.8% 33.1% 52.9%

Paid Vacation  47.5% 64.9% 40.8% 65.4%

Tuition Reimbursement  20.3% 34.0% 21.7% 40.2%

Retirement /Pension Plan  40.5% 54.1% 40.7% 60.9%

No Benefi ts Offered  39.4% 21.6% 43.9% 27.2%

• The 2011 Job Vacancy Survey 
results estimated 10,475 job 
vacancies between April and 
June 2011.

• The job vacancy rate was 
2.8 percent, or nearly three 
job openings for every one 
hundred jobs fi lled.

•  There were 8,106 job 
vacancies reported during 
the same period in 2010 
refl ecting a vacancy rate of 
2.2 percent. 

• In 2006, the year prior to the 
start of the state’s current 
economic downturn, there 
were nearly 11,000 job 
vacancies reported, refl ecting 
a vacancy rate of 2.7 percent 
or nearly three openings for 
every one hundred jobs fi lled.

• Full-time job openings 
accounted for less than half 
(48.6%) of the 2011 vacant 
positions, down from 56.5 
percent in 2010 and 55.8 
percent in 2006.

• Approximately 77 percent 
of the 2011 vacancies were 
for permanent positions. 
The remaining vacancies 
(23.1%) were for seasonal or 
temporary positions. 
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• Vacancies requiring a high school 
diploma or GED decreased from 43.7 
percent in 2010 to 37.9 percent in 
2011. 

• Jobs requiring an associate’s degree 
decreased from 12.1 percent in 2010 
to 4.8 percent in 2011.

• The percentage of vacancies 
requiring a bachelor degree 
increased to 25.6 percent in 2011 
from 13.9 percent in 2010.

  

• Nearly 16 percent of the vacancies 
in the Ocean State required no prior 
work experience in 2011, a drop 
from 18.4 percent in 2010.

Spring 2011

Job Vacancies by 
Educational Requirements
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Experience Related 
to PositionGeneral Work ExperienceNo Experience Required

Nearly two-thirds of the job openings that required prior work experience related to the position also 
required a college degree. Vacancies requesting general work experience were most likely (63.6%) 
to require a high school diploma or GED as the highest level of education. Job openings requiring no 
prior work experience were as likely to require a high school diploma or GED (32.2%) as a college 
degree (35.7%) or no educational requirements (32.2%).

College Education High School or Vocational Training No Education



• Overall, job vacancies estimated during the Spring 2011 survey period offered an average 
starting wage of $14.98 per hour, down $1.17 per hour from the 2010 job vacancy average.

• The average starting wage for part-time openings was $10.87 per hour, while full-time job 
vacancies offered an average starting wage of $19.56 per hour. 

• The hourly wage range for job vacancies with a high school diploma or GED decreased from 
$11.71 in 2010 to $10.61 in 2011. 

• Wages for job openings requiring vocational training paid an average starting wage of $17.97 
per hour, up from $15.41 per hour in 2010.

• The sector with the highest average starting wage for vacant positions was Professional, 
Scientifi c & Technical with $26.46 per hour.

•The major occupational group with the highest average starting wage for vacant positions is 
Legal Occupations with $48.08 per hour.

•The major occupational group with the lowest average starting wages was Personal Care and 
Service Occupations at $8.28 per hour.

Average Starting Hourly Wage for Job Vacancies by Education
Spring 2011
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• Less than half (47.2%) of 2011 job openings provided health insurance. In comparison, more 
than two-thirds (68.7%) of the 2010 vacancies offered this benefi t. 

• The proportion of vacancies offering health insurance was higher for full-time positions 
(85.1%) than for part-time (25.5%) jobs.

• Over 71 percent of job openings requiring a college degree provided health insurance 
compared to 52 percent of vacancies requiring a high school diploma/GED or vocational 
training. Just 46.3 percent of job vacancies with no educational requirements provided health 
insurance.

• Approximately 41 percent of Spring 2011 vacancies provided access to retirement benefi ts, 
down from 54 percent in 2010.

• Full-time (79.6%) positions were more likely to offer a retirement plan than part-time (20.8%) 
positions, and permanent (62.7%) positions were more likely to offer the benefi t than 
temporary or seasonal (17.2%) positions. 

• Jobs requiring a college degree (68.4%) were more likely to offer a retirement plan than were 
openings requiring vocational training or less (43.5%).

• Overall, 39.4 percent of the Spring 2011 job vacancies offered no benefi ts, up from 21.6 
percent in Spring 2010.

Benefi ts Offered with Job Vacancies (2009, 2010 , 2011)
Spring 2011
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Job Vacancies by Major Industry Sector
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Job Vacancies by Industry Sector
Spring 2011
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The Health Care & Social Assistance sector reported the largest number of vacancies of all economic 
sectors with 4,046 openings, representing nearly 40 percent (38.6%) of all vacancies in the state. 

• The 5.2 percent vacancy rate in this sector was the highest rate calculated for the 2011 survey.
• More than three-quarters (75.9%) of the vacancies required applicants to have experience 

related to the position and more than a quarter (26.8%) required a license or certifi cation for 
the position. 

With 1,640 vacancies, Retail Trade employers ranked second in estimated job openings, equaling a 
3.6 percent vacancy rate. 

• Openings in this sector accounted for 15.7 percent of all vacancies. 
• Retail vacancies were primarily part-time jobs (80.7%) and applicants were required to have a 

high school degree or GED. Fewer than half of the vacancies offered benefi ts (41.6%). 

The third largest number of vacancies was reported by the Accommodation & Food Services (1,459) 
sector. 

• This sector’s 2011 vacancy rate (3.3%) was the fourth highest rate. 
• Nearly two-thirds of the job openings were for part-time positions. More than half of the 

openings were for permanent positions. 
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Job Vacancy Data by Industry Sector

Estimated Vacancies Vacancy Rate

2011 2010 2009 2011 2010 2009

Private Sector Total 10,475 8,106 5,948 2.8% 2.2% 1.5%

Health Care & Social Assistance 4,046 2,617 1,484 5.2% 3.4% 1.9%

Retail Trade 1,640 508 576 3.6% 1.1% 1.2%

Accommodation & Food Services 1,459 1,314 1,328 3.3% 3.3% 3.1%

Manufacturing 619 664 64 1.6% 1.6% 0.1%

Administrative & Waste Services 551 972 432 3.7% 4.4% 2.7%

Finance & Insurance 387 99 197 1.7% 0.4% 0.8%

Construction 241 282 121 1.5% 1.8% 0.6%

Educational Services 236 246 209 1.3% 1.3% 1.1%

Arts, Entertainment & Recreation 217 28 32 2.4% 0.4% 0.4%

Management of Companies & Enterprises 195 485 429 2.1% 5.3% 4.6%

Professional & Technical Services 161 214 200 0.9% 1.2% 0.9%

Transportation & Warehousing 95 73 218 1.2% 0.9% 2.3%

Information 63 153 0 0.6% 1.6% 0.0%

There were an estimated 619 vacancies in the 
state’s Manufacturing sector, representing 5.9 
percent of the 2011 vacancies. 

• Last year the Manufacturing sector 
accounted for 8.2 percent of the total 
vacancies. Nearly all of the openings in this 
sector were for full-time positions.

• Tuition reimbursement was most frequently 
offered in the Manufacturing sector, with 84 
percent of vacancies providing the benefi t.

The Administrative & Waste Services sector 
accounted for 551 estimated job vacancies.

• Two thirds of these vacancies were for 
full-time positions. Almost half of these 
openings offered health care and paid 
vacation.

Finance & Insurance saw vacancies jump to 387 
in this year’s survey up from 99 vacancies in 
the 2010 survey.

The were 241 job vacancies estimated for 
Construction, down slightly from 2010, but 
nearly twice the 2009 estimate. 

• All of the estimated 241 vacancies in 
Construction offered health insurance, paid 
vacation and a savings/retirement plan.

• This industry had the highest share 
(94.3%) of vacancies requiring a license or 
certifi cation.

Educational Services vacancies remained 
relatively fl at with an estimated 236 vacancies 
in 2011 compared to 246 vacancies in 2010.
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2011 Job Vacancies by Industry Sector 

with Part-Time/Full Time Status

Industry Sector Part-time Full-time 

Private Sector Total 51.4% 48.6%

Transportation & Warehousing 86.3% 13.7%

Retail Trade 80.7% 19.3%

Accommodation & Food Services 65.8% 34.2%

Arts, Entertainment & Recreation 63.9% 36.1%

Health Care & Social Assistance 53.4% 46.6%

Information 40.0% 60.0%

Administrative & Waste Services 34.4% 65.6%

Educational 24.2% 75.8%

Management of Companies 6.7% 93.3%

Finance & Insurance 4.7% 95.3%

Professional, Scientifi c & Technical 3.1% 96.9%

Manufacturing 1.1% 98.9%

Construction 0% 100%

Starting wages were down in 2011 
compared to 2010, falling from $16.15 
per hour in 2010 to $14.98 per hour in 
2011.

• Arts, Entertainment & Recreation had 
the largest decline in wages (-26.3%), 
followed by the Construction industry 
(23.7%).

• The Finance & Insurance industry saw 
the largest increase (36.7%) in the 
average starting wage. 

• Average starting wages in Retail Trade 
were lower in 2011 than in 2010.

• Manufacturing and Accommodation & 
Food Services saw average starting 
wages increase in 2011 compared to 
2010.

• Full-time job openings accounted for 
less than half (48.6%) of the 2011 
vacancies down from 56.5 percent in 
2010 and 55.8 percent in 2006.

• • Industries with the largest share 
of full-time vacancies were in 
Management of Companies (93.3%), 
Finance & Insurance (95.3%), 
Professional, Scientifi c & Technical 
(96.9%), Manufacturing (98.9%) and 
Construction (100%).

• • Industries that reported mostly part-
time openings were Transportation & 
Warehousing (86.3%) and Retail Trade 
(80.7%). 

• Over half (53.4%) of the 4,046 total 
vacancies in Health Care & Social 
Assistance were part-time.
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Average Starting Hourly Wage Offered for Job Vacancies

by Selected Industry Sectors

Industry Sector 

Average 
Starting 
Wage
2011

Average 
Starting 
Wage
2010

Private Sector Total $14.98 $16.15

Professional, Scientifi c & Technical $26.46 $22.33

Educational $25.85 $25.88

Manufacturing $23.32 $21.79

Construction $23.05 $30.21

Real Estate & Rental & Leasing $19.64 $12.93

Finance & Insurance $18.33 $13.41

Administrative & Waste Services $17.65 $19.07

Health Care & Social Assistance $17.22 $17.80

Management of Companies & Enterprises $14.23 $13.60

Retail Trade $9.84 $10.38

Arts, Entertainment & Recreation $9.03 $12.25

Accommodation & Food Services $8.79 $8.62



Job Vacancies by Major Occupational Group

Half of all estimated job vacancies were concentrated in four major occupational groups: Healthcare 
Practitioners & Technical (1,632), Offi ce & Administrative Support (1,395), Sales & Related (1,165), 
and Food Preparation & Serving Related (1,042) occupations. 

Vacancies reported for Healthcare Practitioners & Technical occupations (1,632) resulted in a 5.9 
percent vacancy rate, more than double the private sector vacancy rate (2.8%). 

• Vacancies for Registered Nurses accounted for 40 percent of the Healthcare Practitioners & 
Technical Occupations vacancies.

• The average wage for Healthcare Practitioners & Technical occupations job openings was $32.53 
per hour, up from $27.70 per hour in 2010. 

• Twelve percent of the job openings for Healthcare Practitioners & Technical occupations required 
some vocational training, more than half (55%) of the vacancies listed the minimal educational 
requirement as a bachelor’s degree and 17 percent required an advanced degree. 

Job Vacancies by Major Occupational Group

Private Sector Total  10,475 2.8% 5,094 5,381 23.1%

Management  312 1.8% 302 10 0.0%

Business & Financial Operations  357 2.2% 334 23 0.0%

Computer & Mathematical  224 2.4% 223 1 0.0%

Architecture & Engineering  89 1.8% 89 0 0.0%

Life, Physical, & Social Science  76 3.9% 72 4 10.9%

Community & Social Services  869 11.6% 567 302 13.2%

Education, Training, & Library  152 1.2% 126 26 5.3%

Arts, Entertainment, Sports, & Media  89 1.7% 18 71 5.1%

Healthcare Practitioners & Technical  1,632 5.9% 754 878 1.0%

Healthcare Support 871 4.7% 358 513 0.5%

Food Preparation & Serving Related  1,042 2.4% 263 779 52.2%

Building, Cleaning & Maintenance  113 0.9% 97 16 5.8%

Personal Care & Service  559 5.4% 32 527 71.1%

Sales & Related  1,165 2.7% 385 780 64.6%

Offi ce & Administrative Support  1,395 2.1% 412 983 28.6%

Construction & Extraction  31 0.2% 26 5 8.4%

Installation, Maintenance, & Repair  465 3.4% 315 150 0.6%

Production 425 1.6% 419 6 1.6%

Transportation & Material Moving  581 2.8% 296 285 26.4%

Estimated 

Vacancies

Full-

Time

Vacancy

Rate

Temporary/

Seasonal

Part-

Time
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Job Vacancy Data by Major Occupational Sector

Estimated Vacancies Vacancy Rate

2011 2010 2009 2006 2011 2010 2009 2006

Private Sector Total 10,475 8,106 5,948 10,949 2.8% 2.2% 1.5% 2.7%

Management Occupations 312 584 196 437 1.8% 3.3% 1.0% 2.4%

Business & Financial Operations Occupations 357 164 127 338 2.2% 1.0% 0.8% 1.8%

Computer & Mathematical Occupations 224 103 91 222 2.4% 1.2% 1.0% 3.0%

Architecture & Engineering Occupations 89 95 59 188 1.8% 1.8% 1.0% 1.9%

Life, Physical, & Social Science Occupations 76 124 44 100 3.9% 5.2% 1.8% 3.1%

Community & Social Services Occupations 869 812 245 228 11.6% 10.7% 3.1% 5.5%

Education, Training, & Library Occupations 152 207 420 328 1.2% 1.9% 3.5% 1.6%

Arts, Entertainment, Sports, & Media Occupations 89 109 115 112 1.7% 2.0% 1.9% 0.9%

Healthcare Practitioners & Technical Occupations 1,632 1,222 498 1,403 5.9% 4.5% 1.8% 3.5%

Healthcare Support Occupations 871 995 514 814 4.7% 5.4% 2.8% 2.7%

Protective Service Occupations 23 199 73 199 0.6% 5.8% 1.9% 2.6%

Food Preparation & Serving Related Occupations 1,042 970 1,321 2,158 2.4% 2.1% 2.8% 4.0%

Building, Cleaning & Maintenance Occupations 113 51 93 100 0.9% 0.4% 0.7% 2.5%

Personal Care & Service Occupations 559 94 419 522 5.4% 0.9% 3.6% 7.3%

Sales & Related Occupations 1,165 490 299 1,032 2.7% 1.1% 0.7% 3.2%

Offi ce & Administrative Support Occupations 1,395 687 606 1,266 2.1% 1.0% 0.8% 1.3%

Construction & Extraction Occupations 31 148 80 193 0.2% 1.0% 5.6% 0.4%

Installation, Maintenance, & Repair Occupations 465 262 239 156 3.4% 1.8% 1.5% 0.7%

Production Occupations 425 536 156 401 1.6% 1.8% 0.5% 0.8%

Transportation & Material Moving Occupations 581 254 321 709 2.8% 1.2% 1.4% 1.1%
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The Offi ce & Administrative Support occupational group reported the second highest number of 
vacancies, with 1,395 vacancies representing a 2.1 percent vacancy rate, lower than the statewide 
average. 

• Offi ce & Administrative Support vacancies (1,395) were dominated by Customer Service 
Representatives, Receptionists and Bookkeepers positions. 

• Nearly half of the openings (48.8%) requested the applicant have either general work 
experience or experience related to the position. More than a third of the openings in this 
occupational group were for full-time positions. 

• Nearly 60 percent of the openings required at least a high school diploma or GED and 15 
percent required an associate degree or higher for educational requirements. 



Job Vacancy Distribution by Major Occupational Group
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•  The major occupational group with the highest vacancy rate in 2011 was Community & Social 
Services estimated at 11.6 percent. More than 80 percent of the openings requested the 
applicant have prior experience related to the position.

• Nearly all openings in Computer & Mathematical and Architecture & Engineering occupations 
vacancies estimated for 2011 were full-time.

•• In contrast, 94 percent of the vacancies in Personal Care & Service occupations were part-time 
positions. More than 70 percent of the Personal Care & Service occupations were temporary or 
seasonal positions.

• Vacancies reported in Sales & Related occupations resulted in a 2.7 percent vacancy rate. Half 
of all vacancies required a high school diploma. Retail Salespersons and Cashiers accounted for 
over 80 percent of the vacancies.

 •  Over 1,000 vacancies were estimated in Food Preparation & Serving Related occupations. 
Three quarters of the openings were for part-time positions and half were for temporary or 
seasonal positions. 



Starting wages for the spring 2011 job vacancies averaged $14.98 per hour. 

• The highest wages for vacancies were offered in Legal Occupations ($48.08 per hour). 
Openings in this group required advanced education and previous work experience.  

• The lowest wages for vacancies were found in the Personal Care & Service Occupations 
($8.28). 

• Management vacancies ($34.29) reported the second highest average wage for the survey 
period. 

• Starting pay for vacancies in the Healthcare Practitioners & Technical Occupations group 
averaged $32.53 per hour in 2011 up from $27.70 in 2010. 

All Occupations $14.98
Management Occupations $34.29
Business & Financial Operations Occupations $26.74
Computer & Mathematical Occupations $21.28
Architecture & Engineering Occupations $30.39
Life, Physical, & Social Science Occupations $20.15
Community & Social Service Occupations $12.98
Legal Occupations $48.08
Education, Training, & Library Occupations $19.80
Arts, Design, Entertainment, Sports, & Media Occupations $23.50
Healthcare Practitioners & Technical Occupations $32.53
Healthcare Support Occupations $11.81
Protective Service Occupations $9.18
Food Preparation & Serving Related Occupations $9.02
Building and Grounds Cleaning & Maintenance Occupations $10.50
Personal Care & Service Occupations $8.28
Sales & Related Occupations $10.43
Offi ce & Administrative Support Occupations $11.14
Construction & Extraction Occupations $20.27
Installation, Maintenance, & Repair Occupations $19.05
Production Occupations $20.51
Transportation & Material Moving Occupations $15.40

Median Wages for Job Vacancies by Major Occupational Group

Major Occupational Group
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Top 25 Occupations 

with the Most Estimated Vacancies

1 Registered Nurses

2 Retail Salespersons

3 Cashiers

4 Customer Service Representatives

5 Nursing Aides, Orderlies, & Attendants

6 Recreation Workers

7 Occupational Therapists

8 Child, Family, & School Social Workers

9 Waiters & Waitresses

10 Home Health Aides

11 Medical Assistants

12 Receptionists & Information Clerks

13 Loan Offi cers

14 Laborers & Freight, Stock, & Material Movers

15 First-Line Supervisor: Food Preparations & Serving

16 Health Care Social Worker

17 Residential Advisors

18 Speech-Language Pathologists

19 Counter & Rental Clerks

20 Computer, Auto Teller, & Offi ce Machine Repairers

21 Dishwashers

22 Physical Therapists

23 Medical Records & Health Info Technician

24 Network & Computer Systems Administrators

25 Computer-Controlled Machine Tool Operators

• The largest number of vacancies was 
reported for Registered Nurses, with an 
estimated 650 vacancies.

• Vacancies for Retail Salesperson, Cashiers 
and Customer Service Representatives 
increased from the previous year’s survey. 

• There were an estimated 380 openings for 
Nurses Aides, Orderlies & Attendants. In 
addition, there were nearly 200 vacancies 
reported for Home Health Aides.

• Vacancies for Recreational Workers were 
linked to summer camp programs hiring  
seasonal workers.

 
•  Of the 25 occupations with the most Of the 25 occupations with the most 

estimated vacancies, Physical Therapists estimated vacancies, Physical Therapists 
($33.03) and Registered Nurses ($27.95) ($33.03) and Registered Nurses ($27.95) 
had the highest average starting hourly had the highest average starting hourly 
wage.wage.

• • Counter & Rental Clerks ($7.40) were Counter & Rental Clerks ($7.40) were 
offered the lowest average starting hourly offered the lowest average starting hourly 
wage of the top 25 occupations with the wage of the top 25 occupations with the 
most estimated vacancies.most estimated vacancies.

• Forty-four percent of Registered Nurse Forty-four percent of Registered Nurse 
vacancies were for full-time positions.vacancies were for full-time positions.

• Less than 10 percent of Retail Salesperson 
vacancies were for full-time jobs.

• Over half (54 percent) of the job vacancies 
for cashiers were for full-time jobs.

• Twenty percent of Customer Service 
Representative vacancies were full-time.

Top 25 Vacancies
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