
Accountants & Auditors
Child, Family, & School Social Workers

Computer Systems Analysts
Electricians

Elementary School Teachers 
(Excluding Special Education)

Financial Managers
Firefi ghters

Offi ce & Administrative Support Worker Supervisors
Production & Operating Worker Supervisors

General & Operations Managers
Lawyers

Management Analysts
Medical & Health Services Managers

Middle School Teachers
 (Excluding Special & Career/Technical)

Physical Therapists
Plumbers, Pipefi tters, & Steamfi tters

Police & Sheriff's Patrol Offi cers
Registered Nurses

Wholesale & Manufacturing Sales Representatives 
(Excluding Tech & Scientifi c Products)

Secondary School Teachers
Except Special & Career/Technical

Software Developers, Applications
Software Developers, Systems Software

HIGH DEMAND / HIGHER WAGE JOBS

Rhode Island’s High Demand / Higher Wage Jobs are considered to be jobs that:
 ●are projected to average 50 or more openings per year between 2014 and 2024
 ●2015 entry level wages exceed the state’s median wage ($18.77/hr).

WAGE
> 50 
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$18.77 
or more
per hour

DEMAND


