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March 24, 2014

Connie Parks

RI Department of Labor & Training
1511 Ponttac Avenue

Cranston, RI 02920

Dear Ms. Parks:

St. Jude Medical is a federal contractor and an equal opportunity and affirmative action employer
that does not discriminate on the basis of race, color, creed, religion, sex, national origin, marital status, age,
citizenship, veteran status, sexual orientation, gender identity and/or gender expression, status with respect to public
assistance, or disability status, or any other characteristic protected by local, state, or federal laws, rules, or
regulations. St. Jude Medical policy applies to all terms and conditions of employment. To achieve our goal of
equal opportunity, St. Jude Medical maintains an affirmative action plan through which it makes good faith efforts
to rectuit, hire, and advance in employment qualified minorities, females, individuals with a disability, and protected
veterans. We would appreciate the Rhode Island Department of Eabor & Training’s assistance in St. Jude Medical’s
efforts to achieve its affirmative action and equal opportunity goals.

Therefore, we request priority referrals of protected veterans for availabie positions within Rhode
Isiand. Because we have an extensive, remote sales force in the field throughout the United States, we are providing
the name and contact information for the recruiter responsible for hiring sales team members in all States.

Contact: Kari Weitzel, U.S. Recruiting Manager
Email. Recruit@sjm.com / Tel. 651.756.2674

Although we specificaily request Rhode Istand Department of Labor & Training to refer qualified
veterans, St. Jude Medical welcomes referrals of all qualified applicants regardless of their race, color, creed,
religion, sex, national origin, marital status, age, citizenship, veteran status, sexual orientation, gender identity
and/or gender expression, status with respect to public assistance, or disability status, or any other characteristic
protected by local, state, or federal laws, rules, or regulations.

Very truly yours,

Laurie Trousii
EEQ Coordinator and
Manager, Diversity & Inclusion



