RI Department of Labor and Training
March 24, 2014

RI Department of Labor and Training
Business Workforce Center1511 Pontiac Avenue
Cranston, RI 2920

Subject: Salary Job Opening(s)
To Whom It May Concern:;

As a federal contractor, Rl Department of Labor and Training must comply with the provisions of Executive
Order 11246, as amended, Section 4212 of the Vietnam Era Veterans’ Readjustment Assistance Act
{VEVRAA), as amended and Section 503 of the Rehabilitation Act of 1973 {Section 503), as amended,
and cther laws related to equal employment opportunity. Our obligations under these laws include the
requirement to take affirmative action to ensure that applicants are recruited and considered for openings
and that employees are afforded equal opportunity without regard to race, color, religion, gender,
nationality, status as a qualified individual with a disability, or protected veteran status.

We recognize this is the law but above and beyond our legal obligations, we are absolutely committed to
making good faith efforts to recruit, hire and advance in employment women, minorities, individuals with
disabilities and protected veterans consistent with our policy of equal employment opportunity for ail.

We are reaching out to RI Department of Labor and Training in an effort to expand our cutreach and
recruitment for women, minorities and individuals with disabilities. We also ask that whenever possible;
please provide priority referrals of veterans in response to our salaried job opening(s). Although we have
specifically requested referrals of qualified candidates in the groups above, we welcome all referrals of
qualified candidates regardless of race, color, religion, gender, nationality, status as a qualified individual
with a disability, or protected veteran status.

Your assistance will help us to achieve our commitment to Equal Employment Opportunity.

Thank you in advance for your cooperation.

Sincerely,

U.S. Recruiting Manager
555 Republic Dr.

Alien Park, Mi 48101
313-390-8080



